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Extended Abstract

The field of management in the higher education system is one of the first areas that
students connect with and their mentality is shaped by. The study of this process is
possible and important in two directions: what managers’ want, what the
Beneficiaries picks up. The importance of the second, from the point of view of
cultural policy as a necessary process of policy implementation, the stakeholder status
in the policy process, the regulation of policy proposals, is permanent and pivotal.
The present article seeks to explore and recognize the views of Students of
Farhangian University about cultural management as a subordinate of the university
management system. The data were collected through participatory observation
methods (participant in observer role) and interview (general guidance method). In
the interview, 35 students (19 girls and 16 boys) and 5 university administrators were
selected by targeted sampling. The interviews were analyzed using a systematic
approach to Strauss and Corbin in four levels. During the analysis, 109 concepts, 15
categories and 5 major categories emerged which ultimately forms the style of Iranian
native cultural management could be called cultural patriarchy. This type of
management, in the field of policy and planning, is based on linear, single-digit and
single-element planning, In the area of guidance and coordination is based on non-
deployment and in the field of monitoring is based on care.
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INTRODUCTION

Paternalism is deliberated in various fields of study, including cultural management,
policy making and regulatory system. Patriarchy received numerous positive and
negative meanings such as dominance and siege, relying on force, and even moral
and charitable dimensions are mentioned as well. However, in recent years there
has been a growing emphasis on the positive aspects of patriarchy and the efficiency
of patriarchal management and policy style in the field of higher education
particularly in Iran’s higher education system.

Perhaps patriarchy is neglected and denied for its initial negative meaning by the
management system, nevertheless students of educational centers were all vastly
experienced it and several dimension of patriarchal management have retrieved
from their description of the management system.

Results of several studies have been eemphasized on the efficiency of the
patriarchal management style which mostly relying on Iranian culture and tradition
and even is reflected in sociopolitical structures of governing system as well.

PURPOSE

The main aim of present study was to retrieve the patriarchal dimensions in cultural
management system of Farhangian University (teacher training university). It is
assumed that the training system in this university is relying on a hidden
curriculum which transmit the patriarchal norms, values and beliefs through
cultural programs and curricula.

METHODOLOGY

This research was qualitative and data have been collected through interviewing
(the General Interview Guide) and participant observation (using participatory
method in the role of observer). In order to identify main dimensions of managerial
system 40 executive directors and students from Farhangian University were
selected and interviewed through purposive sampling method. In order to validate
the data, the three methods of descriptive validity, interpretive validity, and
theoretical validity of Johnson were used. A systematic approach of Strauss and
Corbin was employed to analyze data. Throughout analysis, 109 concepts, 15
categories and 5 main headings were emerged. In order to establish data
trustworthiness, Lincoln and Guba's fourfold criteria for a qualitative research were
used (credibility, transferability, dependability, conformability).

RESULT

Review the theoretical and practical literature revealed that patriarchy has several
components that each of them can set to one dimension of managerial system. As
showed below on the table there was several similarities between patriarchy
dimensions and managerial dimensions. Since the study was focused on cultural
programs it named as patriarchal cultural management or cultural patriarchy.



Table (1): The constitutive components of patriarchal management

Feature Managerial dimension

Hierarchical and vertical, power-

Policy and planning and organization
centered, focus-oriented Y P J &

Non-constitutive Guidance and coordination
Dominance, siege, care and safety Monitoring and assessment
CONCLUSION

Results of study revealed that the student-teachers (both male and female students)
of the Farhangian University, in their cultural environment and mostly though
participation in cultural programs and activities were perceived several dimensions
of cultural patriarchy. Moreover, findings revealed that in this style, the role of the
father in the cultural, traditional and social system is fundamental and all the
features can have retrieved from the managerial system of the university.

In general, cultural management in this university is patriarchal and it is
appropriate with social and cultural context of Iranian society. Family has a unique
and crucial status in this approach and most of students described it as desirable
and worthwhile and appropriate for higher education management.

Based on findings, it is suggested that the cultural environment of university
should enhance through expanding communication discourse, diversifying of
cultural activities such as eco- tourism, voluntary activities and benevolent
interventions, especially for young students. Moreover, there should be changes in
policy makers and regulators in term of gender and ethnics, hereafter more women
and representatives from different ethnics should involve in policy making process.

Present study was focused on a teacher-training university with specific
students; it is suggested future study compare this results with general universities.

Also, the efficiencies study of this management style, its compatibility with the
university training management style, the effectiveness of this style on the
development of professional identity and cultural identity of the students-teachers
at the Farhangian University, explaining this style as part of the hidden curricula of
the university is a worthy to study for completing the present discussion.
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1. Bush

2. Lawrence Appley

3. savagery, slavery, sevitude, paternalistic, welfare, participation, trusteeship, statemanship
4. Mc Guigan

5. Stevenson

6. Crozier
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1. interview analysis focusing on meaning
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1. Lincoln and Guba
2. credibility

3. member check

4. peer debriefing

5. electronic mail
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3. dependability
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2. Cerit
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